First Baptist Church Lacombe

Associate Pastor of Family Ministries

About the Position

This full-time position is suited for a godly, competent, engaging man who has a heart to
disciple families. With a primary focus on providing high-level direction and pastoral
leadership to LFBC junior/senior high ministries, this position will also provide care for our
college & career and young married families. This role also includes general pastoral
aspects, including semi-regular preaching, serving on the board of elders at LFBC, and

serving in different capacities at both LFBC and in our community as skills and passions
allow.

Reporting Relationship

The Associate Pastor of Family Ministries will report to the Senior Pastor, directly in
conjunction with the MMB board chair.

Primary Role Responsibilities

e Ministry Oversight: In cooperation with the Senior Pastor, oversee and provide
instructional coverage for youth ministries. This includes but not limited to, weekly
youth connection and discipleship events, budgeting and resource stewardship,

volunteer training and equipping, engaging community youth, and building youth
and parent discipleship relationships.

Secondary Role Responsibilities

e Preaching & Teaching: Semi-regularly preach and teach the Word of God in worship
services, bible studies, small groups, and special events. Prepare and deliver
biblically sound sermons in cooperation with the Senior Pastor.

¢ Young Adults: provide opportunities for young adults to engage in meaningful,
intergenerational relationships that promote leadership development and a
deepening connection within the church body.

o Young Families: Partner with the Children’s Director and MMB Qutreach committee
in ministering to young families through church programming, community outreach
events, intentional discipleship and intergenerational connections.

¢ Pastoral Care: Partner with the Senior Pastor in providing spiritual counseling,
visitation, crisis care, and wedding and funeral support.

o Collaboration: Work closely with the Senior Pastor, the Children’s Director, fellow
Elders, MMB board, ministry leaders, and church staff to foster unity and advance




the mission of the church. When possible, attend ministerial and denominational
gatherings.

Continuing Education: continuing to grow and work on your craft through further
education, seminars, workshops and retreats.

Qualifications

Education: Bachelor’s degree in biblical studies, Theology, Ministry or a closely
related field from an accredited institution; preferred.

Experience: At least 2 years of ministry experience {can include pastoral roles, youth
ministry, discipleship, preaching, internships or other church leadership
experience}.

Calling, Character & Competency: Must have a clear sense of God’s call to
vocational ministry and meet the biblical qualifications for a pastor/elder as
outlined in 1 Timothy 3:1-7 and Titus 1:5-9. Demonstrate a strong personal walk with
and devotion to Christ, moral integrity, and servant’s heart. Affirm and uphold LFBC
statements and articles. Exhibit strong leadership, communication and
interpersonal skills. Must be a self-starter with a strong work ethic and proven ability
to take initiative and deliver results independently.



